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First, it requires that the exception be "reasonably necessary" to the normal operation of the
business. Second, it requires that the exception be "to meet the needs of only [some] particular
business." Tamiami, 531 F.2d at 228. Third, the exception is restricted to particular positions. The
BFOQ exception allows employers to discriminate on the basis of sex "only in good faith... for other
than... sex-related... reasons." See 42 U.S.C. 2000e-2(e)(1). The word "other" strongly suggests that
the exception is limited to varying and largely unrelated reasons. Finally, even when the exemption
for "occupational" or "particular" reasons appears in isolation, its effect is qualified. The exception
that allows discrimination based on "particular" or "occupational" reasons in circumstances when
there is no "reasonably necessary" substitute is itself clearly limited to "particular" or "occupational"
needs. See 42 U.S.C. 2000e-2(e)(1). In short, the exemption is designed to permit employers to be
selective on the basis of the "specialized experience and skills required by the particular business."
See Usery, 543 F.2d at 907 (emphasis added). First, the existence of a particular or occupational
exemption does not indicate that other nonoccupational exemptions are permissible. Congress
enacted the BFOQ exception only after it had already exempted all other categories of sex
discrimination, leaving only the specific jobs listed in §2000e-2(e)(1) above the exemption. Second,
although Congress may have had in mind certain standard nonoccupational reasons, there is no
indication in the statute that these were the only reasons for which the statute would permit
discrimination. The entire statute indicates that there is no single reason for which employers may
discriminate. In fact, the statute sets a stringent standard for when an employer may discriminate.
See 42 U.S.C. 2000e-2(e). The statute singles out a few categories of sex discrimination, prohibiting
them unless "reasonably necessary" to the normal operation of the business. The statute's
nonoccupational exemption does not suggest that Congress intended to authorize the same or even
similar reasons in any and all other categories.
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